Prejudice, pc’ness, the tyranny of the minority, and a world gone mad.
Hamish Davidson, Chairman of MJI, takes a few moments to have a ‘rant’ against political correctness

So four events conspired to drive me to write this article:
1) Reading this week in some newspaper that a Christmas office party has been renamed a ‘Holiday celebration’ because 2 out of the 40 staff complained.

2) The old chestnut of ‘should we do Christmas cards this year or just make a contribution to charity?’  .

3) One of the recruitment businesses I used to be associated with has a brand based around new life is formed.  New life – new ideas, etc.  So a lot of the brand images pictured seashore scenes.  Last year, one of the suggestions for our Christmas card was a pattern of different sea shells, in the shape of an angel.  And yes, you guessed it – we got the old ‘oh – but that will just offend non-Christians’, and shouldn’t we be doing something multi-cultural. 

4) And finally, the incident that wound me up the most. I was speaking at a conference along with my buddy, Mark Fletcher.  Mark has handed out his most recent booklet on ‘Reputation’.  The images that Mark has used throughout this booklet are the faces of friends or family (so as to save money – given that he had paid for the production of this booklet himself). The image on the front of the booklet appears to be that of a white Caucasian male. I then overheard one woman saying to another ‘Do you really think that image is appropriate?  If I had just seen that booklet rather than heard him talk about it, I would never have opened it’.  The inference being, of course, that any image would have been fine other than that of an apparent white male.

Each of these tales has pretty well ‘pissed me off’, but the last one really and truly wound me up.  The fact that inside the booklet, were faces representing a variety of colours and genders would never, of course, have been noticed. As a recruiter, if I allow first impressions to rule my judgements, then by the standards of this individual, I should decide whether you are appropriate for the role the instant that we meet and I see you.  No need for interviews or the like.  In fact, why not just send me a photo and we can make the decision as swiftly and painlessly as possible.  In fact, since many of those reading this article will be lawyers, planners, bankers and politicians – and since I take the view that the latter groups are responsible for most of the ills of the world, I should just shoot you all. Instantaneous, bigoted and simplistic views can then rule with impunity.  Lovely.  What a world?

Let me tell you where I stand on each of these topics.

Like most of us, I have celebrated Christmas with my family all of my life, and attended numerous Christmas parties – and I ain’t stopping now.  And funnily enough, to give but one example, all of my Indian friends seem to enjoy celebrating both Divali and Christmas.

The businesses that I have been involved with have always typically sent Christmas cards because given what we do (headhunting/recruiting), it is an excuse to make contact with people and an opportunity to write a personal note in the cards – which I always do, by the way. We give money to charities throughout the year – but we run a business, and there are good business reasons for sending cards at Christmas. And emails just don’t cut it in this instance.
The last time I looked, the prevailing faith in this country was Christianity, and Christmas is at heart a Christian festival.  If I lived in another country, I would never be so egocentric as to seek to suggest renaming some of their major festivals, or using different symbols because as a minority and not of their faith, I felt ‘offended’ that I could not identify with theirs.

And as for the fourth topic, well, words fail me.  The deep irony is that the apparent white Caucasian on the front of Mark’s booklet was in fact a Pakistani doctor – a friend of his who had agreed to be photographed for the publication.  It’s just that he has very pale skin.

Anyhow, it should by now come as no surprise that:

1) My businesses will continue having Christmas parties – and those who wish to attend may do so
2) Those of my staff who wish to are sending out Christmas cards
3) We will continue to use religious symbols on Christmas cards if the staff want to
4) I intend not to let first impressions or the cover of a book make my decisions for me.
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